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LINGKUNGAN DINAS KESEHATAN KABUPATEN KUDUS
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ABSTRAK
Penelitian ini bertujuan untuk menguji pengaruh kompensasi finansial
dan disiplin pegawai, terhadap motivasi kerja pegawai dilingkungan  Dinas
Kesehatan Kabupaten Kudus.
Subjek penelitian ini adalah seluruh Pegawai Negeri Sipil di
lingkungan  Dinas Kesehatan Kabupaten Kudus berjumlah 115 personil.
Variabel eksogen dalam penelitian kompensasi finansial dan disiplin kerja,
dan variabel endogen adalah motivasi kerja dan kinerja pegawai. Alat yang
digunakan dalam penelitian adalah regresi linier berganda dengan bantuan
sofware AMOS.
Penelitian ini menghasilkan penemuan sesuai dengan hipotesis yang
diajukan, bahwa kompensasi finansial dan disiplin kerja berpengaruh secara
langsung terhadap motivasi kerja, dan motivasi kerja berpengaruh langsung
terhadap kinerja pegawai, serta antara kompensasi finansial dan disiplin kerja
berpengaruh terhadap kinerja  pegawai melalui motivasi kerja, dengan
demikian variabel motivasi kerja sebagai variabel intervening mampu
menunjukkan peranannya sebagai variabel yang memperkuat pengaruh
kompensasi finansial dan disiplin kerja terhadap kinerja pegawai.




EFFECT OF FINANCIAL COMPENSATION AND DISCIPLINE ON THE
PERFORMANCE OF EMPLOYEES WORKING WITH VARIABLE WORK
MOTIVATION AS AN INTERVENING VARIABLE ON CIVIL SERVANTS
WITHIN THE KUDUS DISTRICT HEALTH DEPARTMENT
ABSTRACT
This study aimed to examine the effect of financial compensation and
discipline, towards employee motivation Kudus District Health Office
environment.
Subject of research is all Civil Servants in the Kudus District Health
Office personnel numbered 115. Exogenous variables in the study of financial
compensation and working discipline, and endogenous variables are the
motivation and performance of employees. The tools used in the study were
multiple linear regression with the help of AMOS software.
This research resulted in the discovery according to the hypothesis, that
the financial compensation and working discipline directly affects work
motivation, and between financial compensation and working discipline
influence on employee performance through work motivation, thus the work
motivation as an intervening variable is able to demonstrate its role as a
variable that strengthen the influence of financial compensation and working
discipline to employee performance.
Keywords: Employee Discipline, motivation, compensation and employee
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